
of employees say a 401(k) is their only 
or largest source of retirement savings.3

59% $

3.    Identifying tax savings and saving for 
retirement, all while running a business.

SOLUTION: Take advantage of business tax credits and 
reduce tax liability by offering a 401(k).

Business Tax Credits for Small Employers (employers with 
less than 100 employees in the preceding year) – If you are 
establishing a plan for the first time, your company may 
receive a three year tax credit to offset 50% of startup costs. 
The credit can range from $500 to $5,000 depending upon 
the number of eligible Non Highly Compensated Employees.* 

Reduced Tax Liability – Tax liability is reduced for business 
owners and employees when they contribute to their 401(k) 
plans. Plan matches are tax-deductible for employers and 
tax-deferred for employees. 

4.    Finding a retirement plan that meets  
the savings needs of each employee.

SOLUTION: A 401(k) plan offers customizable options that 
fit the needs of employees at all levels. Talk to a retirement 
specialist or your Financial Advisor to learn more about 
contribution limits, vesting schedules, distribution options, 
and payroll integration.

Why offer a 401(k)?
From attracting and retaining talented employees to 
lowering your tax bill, a 401(k) plan may help with some  
of the most universal business challenges.

1.     How to attract—and retain—talented employees. 

SOLUTION: Productivity increases with financial wellness 
which positively impacts a company’s financials. Employees 
who feel like their company is invested in them are more 
likely to be engaged at work and more loyal to the company, 
ultimately reducing employee turnover.2 

2.    Finding the balance between saving  
for retirement and growing the company  
in owner-only businesses.

SOLUTION: If you are self-employed, a Solo(k) allows 
owner-only businesses to have a retirement plan at a lower 
cost than larger businesses with multiple employees.

401(k) plans also offer enhanced contribution options for 
owners and highly compensated employees. 

Why a 401(k)?FOUR BUSINESS CHALLENGES
WITH 401(k) SOLUTIONS

67%
of employees say their 
employer was influential 
in getting them to save 
for retirement.267%

of employees say 
their employer 
was influential in 
getting them to 
save for retirement.1

of 401(k) participants call a 401(k) a “must 
have benefit” and would think twice about 
taking a job that didn’t offer one.3

90%

3.5%

The average 401(k)
match is only 4

1 – Workplace Benefits Report, Bank of America Merrill Lynch, 2017.
2 – Why Consider a 401(k) for Small Business? Quickbooks.intuit.com, 2020.
3 – 401(k) Participant Survey, Charles Schwab Retirement Plan Services, 2016.
4 – National Compensation Survey, Bureau of Labor Statistics, 2015.

*PAi recommends consulting with your accountant to 
discuss eligible tax credits available to your business. 
Credits outlined not applicable to Solo(k) plans.

CoPilot recordkeeping services include Years of Retirement calculations and savings alerts. 
Services for CoPilot are provided by Plan Administrators, Inc. (PAi).
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